
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 

 



 
CRESWICK PRIMARY SCHOOL 

School vision 
Creswick Primary School’s vision is to create a respectful and 

welcoming environment where parents, teachers and community 
members nurture students to achieve their best on an academic, 

social and emotional level. 

Guidelines 
This Code of Conduct is based upon 

• Our School Wide Positive Behaviour Support Framework at Creswick 
Primary School which aims to create and maintain a positive and safe 
learning environment that enhances our school culture and maximises 
individual academic and social growth. We aim to create a  
positive school climate, a culture of student competence and an open, 
responsive management system for all school community members 

• Social justice principles of access, success, retention and participation 

• Department of Education and Early Childhood Development guidelines 
o Child Safe Standards/Policies will be adhered to. 
o Corporal Punishment is prohibited in all Victorian schools. Corporal 

punishment must NOT be used at the school under any 
circumstances. 

o All sexualised behaviour will be referred to the Department of 
Human Services. 

Focus 
The focus of this document is to: 

• Clearly define agreed behaviours 

• Specify the consequences for appropriate and inappropriate behaviour 

• Indicate the strategies and support to help all students build strong and 
sustainable relationships. 

 
 
 
 
 

 
 

 
 

We have multi age ‘MAG DAYS’ once a term and  
Grade 5/6 have ‘Clubs’ in Term  Four, after school netball, 

Sporting Schools and more! 



 
Positive behaviour is promoted throughout the school by: 

• Student of the Week Values Awards that are acknowledged at the Friday Assembly, in the School 
Newsletter and on the Website,  

• House points competition and public displaying of work 

• House points awards, public display of work 

• Raffle ticket given out during recess and lunch for students  
      displaying school values. Winners are drawn out every Friday assembly. 

• Curriculum Awards and recognition 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The resilience 
project lessons 

The problem 
solving wheel 

Zones of Regulation 

 
 
 
 
 
 
 
 
 
Resilience, Rights 
and Respectful 
Relationships 
learning materials. 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Restorative Practices 
Schools play a major role in helping students to 

build and maintain relationships. Where behaviour 
has damaged a relationship, teachers will support 
students to work through the issue. This will help 

children to understand the full effect of their 
behaviour and assist them to find ways to ‘put 

things right’ and restore relationships. 
 

Buddies Program 
All the Prep students have a 
buddy in Grade Four to support 
them when they come to 
Creswick Primary School. 

 

We use the following tools to assist our students in regulating their emotions 



 
  
 
 
 

 
 
 
 
 
 
 
  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Able to persevere with challenges 
and disappointments 

Applying myself fully in all tasks 
and situations. 

CRESWICK PRIMARY SCHOOL 
VALUES 

Underpin all that we do and we 
strive to live by them 

Moving and playing carefully in 
the school and community. 

Treating people and property 
with consideration and 

manners 
 



 

At Creswick Primary School everyone has Rights and Responsibilities 
 

Rights Responsibilities 
Students have the right to: 

• Be safe 

• Learn in a co-operative and stimulating 
environment 

• Feel safe, secure and happy at school  

• Be respected 

• Expect that their property will be safe 

• Use technology safely 

• Fully participate in the school’s education 
program 

• Learn in an environment free from bullying, 

harassment, violence, discrimination or 

intimidation 

• Express their ideas, feelings and concerns.  

 

Students have the responsibility to: 

• Display the school values and follow our 
School Wide Positive Behaviours framework 

• Display positive behaviours that demonstrate 
respect for themselves, others and property 

• Participate, and allow others to fully 
participate, in the school’s educational 
program 

• Utilise the ‘Problem Solving Wheel’ or ‘Zones 
of Regulations’ strategies to help them work 
through any issues 

• Be polite, courteous and well mannered 

• Be prepared to engage in restorative 
conversations guided by staff and accept the 
consequences for their choices of behaviour 

Teachers have the right to: 

• Be valued and treated with respect and 
courtesy 

• Work in a safe, orderly and co-operative 
environment 

• Be supported and encouraged to further their 
teaching and learning abilities 

• Be informed about matters relating to 
students and the profession 

• Expect students to participate fully in the 
education program 

• Receive support and assistance from other 
staff and school leadership 

Teachers have the responsibility to: 

• Fairly, reasonably and consistently implement 
the Student Engagement Policy 

• Create and maintain a safe and stimulating 
learning environment 

• Be knowledgeable about the content they 
teach 

• Use a range of teaching strategies and 
resources to engage all student in effective 
learning 

• Communicate positively with parents, students 
and peers 

• Communicate and contact parents if they have 
concerns with a student regarding academic, 
social or emotional development 

Parents have the right to: 

• Be valued and treated with respect and 
fairness 

• Expect that their child will be educated in a 
safe, caring and respectful environment 

• Be fully informed in relation to all elements of 
their child’s education 

• Participate in school activities to promote a 
positive home/school partnership 

Parents have the responsibility to: 

• Take an active interest in their child’s 
educational progress 

• Model and promote positive behaviour 

• Support the school in maintaining a safe and 
respectful learning environment 

• Contribute to a harmonious environment that 
reflects and builds on the School's core beliefs 
and values. 

• Ensure their child’s regular attendance 

• Encourage a positive attitude towards learning 

• To interact civilly with staff, students and 
other parents at all times. Abusive language, 
raising your voice, insulting or violent 
behaviour to anyone on school grounds is not 
acceptable. 

 

 
 



 
Dress Code (Refer to the Uniform Policy) 
➢ School uniform must be worn 
➢ Extra clothing for Winter months is acceptable e.g.: beanies, coats, leggings 
➢ Approved Sun Smart hats must be worn in Terms 1 & 4 
➢ Only sleepers/studs may be worn 
➢ Appropriate safe footwear (No thongs) 
➢ No make-up or jewellery 
➢ Shoulder length or longer hair is to be tied back 
➢ Body art is unacceptable (Tattoos, fingernail polish, drawings, piercing etc.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Electronic Devices 

Students are not permitted to have Mobile phones, IPods, DS’s, PSP, Tamigotchies etc 
during school hours. Use of any of these items will be clearly prescribed for outside school 
activities. Eg. school camp 
If parents require their child to have one of these devices, they must be clearly named and 
left in the main office upon arrival and collected at the end of the day. 
(Refer to the ICT Student Acceptable Use Agreement) 
      

 
 
 
 
 
 
Digital Safety  
Students who use ICT equipment inappropriately may be suspended from using these 
resources for a length of time.



 

School Wide Positive Behaviour 
Over the last 3 years we have been doing a lot of work in learning, developing and embedding the School Wide 
Positive Behaviour Framework within our school.  
  
What is the School Wide Positive Behaviour Support Approach? 
SWPB is a whole school approach to creating an environment, which encourages effective learning through the  
development of a positive, calm and welcoming atmosphere. We encourage positive feedback to students 
often and endeavour to teach students how to behave appropriately. We recognise that learning social skills 
and socially acceptable behaviours is a process, which everybody moves through at a different pace. Learning 
appropriate social skills is seen in the same light as learning how to read or complete maths. Some people need 
more assistance in some areas and less in others. 
  
One crucial element of the SWPB approach is the Behaviour Expectation Matrix. In your pack you will find our 
new revised matrix based on feedback from students and staff. You will also see these around the school 
visually in all learning spaces. Having this matrix allows for a clear defined set of expectations based on our 
school values. The matrix is used as a teaching tool during our start up program and is used to refer to when 
dealing with positive or negative behaviours. 
  
Our outside rewards system is based on this matrix. When students are seen displaying behaviours from this 
matrix based on our values they may be awarded a raffle ticket. If they are chosen at assembly, they then get to 
choose a prize. Ideas for prizes were gathered using student voice with students sharing their thoughts and 
ideas on what they would like. This raffle is drawn each week at Friday assembly and tickets are displayed on 
our Values Wall near the art room.  
   
 Another aspect of our School Wide Positive Behaviour Framework is our Behaviour Management  
Flow Chart. The purpose of developing a flow chart for behaviour is so that all staff have a clear 
understanding of who is handling what behaviour. The behaviour chart is divided into minor and major 
behaviours and outlines the process for when they occur. In each classroom there is also  
a visual reminder for students so they can adjust their behaviours to align with our values and expectations 
from the matrix. The flowchart is visible for students so they also have a clear understanding of 
expectations and how behaviours will be dealt with. As you can see from the flowchart all minor 
behaviours are managed with verbal and non-verbal reminders, redirection, reteaching of our 
expectations, reflections sheets, zones of regulation strategies and restorative conversations. Major 
behaviours are managed externally of the classroom by the leadership team which is made up of Learning 
Specialists, Leading Teacher and Principal.  
If and when the strategies of reminding, redirection and reteaching are not successful students will be 
supported to participate in a Restorative Conversation and complete a reflection sheet. The main key 
questions in the restorative conversation are: 
 

To those who have done the wrong thing To those that have been harmed 

➢ What happened? 
➢ What were you thinking at the time? 
➢ What have you thought about since? 
➢ Who has been affected by what you have 

done? In what way? 
➢ What do you need to do to make things 

right? 

➢ What happened? 
➢ What did you think when it happened? 
➢ How have you been affected? How do you 

feel? 
➢ What has been the hardest thing for you? 
➢ What do you think needs to happen to make 

it right? 

  
Included in this pack you will find copies of our Behaviour Matrix, Behaviour Management Flow Chart and 
Junior and Senior Reflection Sheets. 
You can view copies of our Statement of Values and School Philosophy and Student Wellbeing and 
Engagement Policies on our school website.  
http://www.creswickps.vic.edu.au/ 
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