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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2019 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 26 March 2020 at 09:14 AM by Melanie Stewart (Principal) 

 

The 2019 Annual Report to the school community: 

• has been tabled and endorsed at a meeting of the school council 
• will be publicly shared with the school community. 

To be attested by School Council President 

 

https://www.vit.vic.edu.au/
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About Our School 
 

School context 

Creswick Primary School's vision is to cater for the needs of students in the pursuit of excellence. 

Creswick Primary School’s mission is to provide an excellent education in a vibrant, safe and caring environment that 

challenges all students to achieve their personal best.  

Creswick Primary School’s objective is to ensure the staff, students, parents and wider community, work cooperatively 

to form strong partnerships in order to build a culture of lifelong learning for all students.  

Creswick Primary School’s values are Respect, Resilience, Safety and Personal Best  

• Respect – Treating people and property with consideration and manners 

• Safety – Moving and playing carefully in the school and community 

• Resilience – Able to persevere with challenges and disappointments 

• Personal Best –Applying ourselves fully in all tasks and situations 

Creswick Primary School is committed to gaining continuous learning for all students. The school strives to: 

- Assist each child to achieve high standards in literacy and numeracy 

- Explicitly teach our values and social competency skills through our School Wide Positive Behavior Framework 

- Make links too and strengthen our local community 

- Find and develop individual strengths and areas of passion for each child. 

Our staff have engaged in on going professional learning in the areas of Student Wellbeing, School Wide Positive 

Behaviour, Literacy and DET PLC inquiry cycles.This professional development has been through external and internal 

PD as well as our in school peer observation program and our Professional Learning Communities. This learning has 

developed the capacity of all teachers to provide a positive climate for learning and differentiate their curriculum 

programs to cater for the needs of every student. 

Our classroom programs are complimented by many extra-curricular activites. These activities enhance the community 

engagement in learning and support the development of individual student interests. Some of these activities include: 

Sporting Schools, Year 5/6 Extension activities, Leadership Training, Year 2-6 camps, Music Tuition, multi-aged 

Families groups, Lunchtime Legends, Fitness is fun and a variety of sporting pursuits. 

There is a strong partnership between the school and the wider community and a high level of parent participation. 

• Parents support the school program in many roles including classroom helpers, trained intervention assistants, 

volunteers at breakfast club, mentors in extension activities, volunteers in the canteen, fundraising and as members of 

the Parents Association and School Council.  

• Community partnerships have been developed with the Lawn Bowling Club, RSL, Creswick Railway 

Workshops, Pavilion Arts Group, Creswick Library, Community Bank, Creswick Fire Brigade, Police, Second Bite, 

Ballarat Community Health, Hepburn Health, School Focused Youth Service and Hepburn Engaging Youth. 

Creswick Primary School has quality facilities that provide a modern, safe and stimulating learning environment for the 

enrolment of 197  students . There is also an on-site Before and After School Care Program that families can access. 

The workforce composition contains a total of 13.7 EFT staff. This includes 1 Principal Class, 1 Leading Teacher, 12 

teachers and 5 Education Support Staff who work at a 0.5 capacity. 

Framework for Improving Student Outcomes (FISO) 

In 2019 Our AIP consisted of the following Goals and Key Improvement Strategies from the Framework for Improving 

Student Outcomes. 

Goal 1: To improve the learning growth and outcomes for all students in literacy and numeracy. 

Our Key Improvement Strategies to achieve this goal were: 

EMBED THE PLC COLLABORATIVE CULTURE AND IMPROVEMENT ACROSS THE SCHOOL ( BUILDING 

PRACTICE EXCELLENCE) 

DEVELOP DATA LITERATE TEACHERS WHO EFFECTIVELY USE EVIDENCE AND ASSESSMENT TO 

DIFERENTIATE STUDENT LEARNING (EVIDENCE BASED HIGH IMPACT TEACHING STRATEGIES) 

During 2019 Leadership participated in DET PLC training, building their capacity in using data through the 

improvement inquiry cycle.  In Semester 2 we trialed a whole school inquiry cycle and built teacher capacity through 

internal Professional Development. PLC leaders delivered the sessions and PLC meetings were dedicated to the 
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inquiry cycle and staff meeting time dedicated to building professional knowledge. This strengthened the collaboration 

in the school between staff. To improve strategic resource management  in the school, leadership developed a line of 

sight between their work and the PLC work and the impact of this was reviewed on a continual basis.  

Goal 2: To empower students to be self-regulated learners actively engaged in their learning and achievement. 

Our Key Improvement Strategie to achieve this goal was : 

DEVELOP AND EMBED A SHARED UNDERTANDING OF STUDENT VOICE, LEADERSHIP AND AGENCY ( 

EMPOWERING STUDENTS AND BUILDING SCHOOL PRIDE) 

Our School Wide Positive Behaviour Team (SWPB) worked closely over the year with DET coach and has continued to 

make positive changes to our culture. We have revisited and revised our behavior matrix and behavior management 

flow chart using student voice and staff input and incorporated student voice into our Positive Behaviour Rewards. We 

have continued to have strong community partnerships and worked with other Hepburn Schools. 2019 was the first 

year of our HANDS ON LEARNIG PROGRAM to engage students in a different environment. We also continued to 

build on our current wellbeing program by employing a chaplain/social worker 2 days a week. 

Achievement 

The student learning NAPLAN data for Creswick Primary School for 2019 indicated that in Year Three Reading and 

Numeracy our results for the top 3 bands were close to the median of all government schools and level with the state 

average results over a four year period.  

Year Five Reading results for the top 3 bands were above the state and below in the area of Numeracy. Over a four 

year period year 5 results were above in both areas of reading and numeracy. 

Growth of the matched cohort of children from Year Three 2017 to Year Five 2019 highlighted that 84% of the matched 

cohort achieved medium to high growth in reading, 65% achieved medium to high growth in writing, 70% achieved 

medium to high growth in spelling, 70% achieved medium to high growth in Numeracy and 62% achieved medium to 

high growth in Grammar and Punctuation.  

According to the Victorian Curriculum Teacher Judgment Data, teacher judgments align with Naplan data with little 

variation. There has been a lot of work on moderation and professional development on Naplan. 

All students develop personal goals and the school has individual learning programs for students above and below 

expected level and for students working on social skills. The ILP’s highlight what the school, home and the student can 

do to make sure each student is working at their personal best and striving to reach their potential. 

The focus will continue in developing Literacy and Numeracy Skills and developing student voice and agency in their 

learning. The school continues to focus on consistent classroom practice in the core learning areas with PLC work 

focusing on teacher collaboration and analysis of  student data to inform planning. A whole school peer observation 

program was implemented to support the independent reading and conferencing to improve teacher practice and 

improve student outcomes. Staff skills were also supported and extended through the collaborative approach at 

Professional Learning Community meetings and year level staff collaboratively planning together on a weekly basis to 

ensure consistency in the delivery of the curriculum. In 2020  staff will continue with Professional learning including the 

Department Professional Learning Community initiative, building their data literacy, developing teacher knowledge and 

capacity around Student Voice, Leadership and Agency and continuation of the use of the HITS (High impact Teaching 

Strategies) in all core learning areas. 

In 2020 Students will have at least 10 hours of Literacy and 5 hours of Numeracy per week. Intervention programs 

such as Quick Smart Mathematics in Years 5and 6, G.R.I.N (Getting Ready in Numeracy) in Years 3&4  as well as 

Fountas and Pinnell Levelled Literacy Intervention for Year 1 and 2.  

 

Engagement 

Our average number of Student Absence days was higher than the Median of all Government Schools. Our percentage 

of students with more than 20 + days absent was lower than the state and similar schools. 

Students identified as “At risk’ in relation to attendance were placed on Individual Learning Plans and the school 

worked with families and associated agencies to support them.  

Some of the strategies currently in use to encourage attendance include: 

•Contacting all families via text message if students are absent and parents have not notified the school.  

- Development of a whole school approach to absence management through a documented plan 



Creswick Primary School (0122) 

Creswick Primary School (0122) 

Page   4 

•Encouraging school attendance via the newsletter and website. 

•100% attendance awards given out at assembly each term and yearly. 

•Monthly average attendance trophy given to winning class at assembly. 

•Well- being coordinator to follow up with families where needed to support them with attendance. 

•The school works with outside agencies and follows Department of Education and Training guidelines to encourage 

families to get their children to school. 

As part of the student engagement program the school implements ‘Extension Activities’ for students in Year 5 & 6. 

Cooking, lawn bowls, mountain bike riding, woodwork, photography, sport and brass band were all highly engaging and 

assisted the students in making links with their peers and local community organisations. This year we also had a full 

time Wellbeing Teacher outside of the classroom, Chaplain/Social worker 2 days a week and our Hands on Learning 

Program one day  week.  

Student voice and student leadership is promoted through regular activities arranged by Junior School Council. School 

Captains, Playground Mentors and House Captains lead weekly assemblies where student efforts in relation to school 

values are publicly acknowledged through Student of the Week Awards and playground positive behaviour raffle 

awards. Personal achievement and involvement in extra -curricular activities are recognised and promoted via the 

newsletter and assembly. Student leaders are supported by regular meetings with the principal and also with explicit 

leadership training to grow their abilities. 

Wellbeing 

The 2019 Attitude to  School Survey completed by Year Four,  Five and Six students, indicated that the Sense of 

Connectedness percentage of 67 was lower than similar schools. The school has many initiatives and programs in 

place that support student wellbeing. 

These programs begin prior to students starting school and continue through to the end of year 6 and beyond. 

• A comprehensive Kinder to Foundation transition program consisting of half and full practice days as well as 

parent information sessions. 

• All new Foundation students are assigned a year 4 buddy who writes them a welcome letter, meets them on 

transition days and helps to monitor them during their initial term of schooling 

• A partnership with the local secondary school that involves visits to and from to support students in their Year 6 

to 7 transition. 

• School Chaplain/Social worker employed 2 days a week to work with students individually and in small social 

skills focus groups. 

• A strong student leadership program with School Captains, House Captains, Playground Mentors and Junior 

School Council representatives from all classrooms. 

• Breakfast Club is run by staff and volunteers Tuesday and Thursday mornings. 

• Our multi age families program builds student connectedness from Foundation to Year Six 

• Implementation of the school wide positive behavior framework for a consistent approach to behavior 

management, which is underpinned by our school values 

-       A designated well being co-ordinator who works with students, families and external agencies to support student 

wellbeing 

• The explicit teaching of social skills has also been supported by the following programs and tools– Zones of 

Regulation, The problem solving wheel, Circle Time and Restorative Conversations.  

-       Implementation of the Hands On learning Program for students in years 5/6 coordinated by our Leading Teacher 

of Wellbeing and an ES support worker. 

 

Financial performance and position 

The annual financial performance for Creswick Primary School shows a surplus of $48,348.  The school received 

equity funding in 2019 and used this to: 

• Employ staff to support the learning needs of individual students and cohorts. 

-       Support the running of the Hands on Learning Program 

-       Employ Social Worker/Chaplain 

• Improve the tools available in each classroom to allow students to reach their learning potential 
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• Implement our intervention programs 

-      Our Government Grants consisted of money from Sporting Schools to conduct an AFL and Badminton program 

and monies paid by Universities for Teacher Supervision placements. Parents Association funding went towards 

subsidising our camps and swimming programs, Father’s and Mother’s Day Stalls and our Friday Fruit program.  
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Performance Summary 
The Government School Performance Summary provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Key: “Middle 60 percent low” to “middle 60 percent high” is the range of results for the middle 60 percent of Victorian 

Government primary school type. 

Enrolment Profile 

A total of  197 students were enrolled at this school in 2019,   85 female and  112 male. 

0 percent of students had English as an additional language and 3 percent were Aboriginal or Torres Strait Islander. 

 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: Low - Medium 

 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction School State Median 
Middle 60 

percent low 
Middle 60 

percent high 

 Percent Percent Percent Percent 

Percent endorsement (latest year)  87.3  85.8  79.2  92.0 

 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate School State Median 
Middle 60 

percent low 
Middle 60 

percent high 

 Percent Percent Percent Percent 

Percent endorsement (latest year)  74.2  79.5  68.5  87.9 

  



  Creswick Primary School  

7 

Key: “Middle 60 percent low” to “middle 60 percent high” is the range of results for the middle 60 percent of Victorian 

Government primary year levels. 

“Similar School Comparison” is a way of comparing school performance to similar schools in Victoria that takes into 

account the school’s socioeconomic background of students, the number of non-English speaking students and the 

size and location of the school. . Possible Similar School Comparison values are ‘Similar’, ‘Above’ or ‘Below’ relative 

to the similar schools group with similar characteristics.  

ACHIEVEMENT 

Teacher Judgement of student achievement 

Percentage of students in year levels Prep to 6 working at or above age expected standards in: 

• English 

• Mathematics 

 

Teacher Judgments at or above age expected 
standards (latest year) 

School 
State 

Median 
Middle 60 

percent low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

Domain Percent Percent Percent Percent  

English 91.6 89.7 81.7 95.0 Above 

Mathematics 88.6 90.3 81.8 95.8 Similar 

 

NAPLAN Year 3 and Year 5 

The percentage of students in the top three bands of testing in NAPLAN at year levels 3 and 5. 

Year 3 assessments are reported on a scale from Bands 1 to 6. 

Year 5 assessments are reported on a scale from Bands 3 to 8. 

NAPLAN top 3 bands 

(latest year) 
 School 

State 
Median 

Middle 60 
percent 

low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

Year Level Domain - measure Percent Percent Percent Percent  

Year 3 Reading (latest year)   66.7 76.5 60.0 90.0 Below 

Year 3 Numeracy (latest year)   62.5 67.7 50.0 84.6 Below 

Year 5 Reading (latest year)   77.8 67.6 50.0 83.1 Above 

Year 5 Numeracy (latest year)   60.7 59.3 41.2 76.4 Above 

 

NAPLAN top 3 bands  

(4 year average) 
 School 

State 
Median 

Middle 60 
percent 

low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

Year Level Domain - measure Percent Percent Percent Percent  

Year 3 Reading (4 year average)   78.1 73.0 59.7 84.9 - 

Year 3 Numeracy (4 year average)   67.0 67.1 52.4 80.7 - 

Year 5 Reading (4 year average)   74.1 64.1 50.0 77.8 - 

Year 5 Numeracy (4 year average)   61.7 56.3 40.7 71.7 - 

 

NAPLAN Learning Gain 

Learning Gain of students from year levels 3 to 5 in the following domains; Reading, Numeracy, Writing, Spelling and Grammar and 

Punctuation. 



  Creswick Primary School  

8 

NAPLAN Learning Gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior).  If the student’s gain is in the top 25 percent of 

their cohort, their gain level is categorised as ‘High’.  If their gain is in the bottom 25 percent of their cohort, their gain level is ‘Low’, and 

for the remaining 50 percent of gains the gain level is categorised as ‘Medium’. 

There are no Similar School Comparisons for Learning Gain.  The statewide distribution of Learning Gain for all domains is 25% Low 

Gain, 50% Medium Gain, 25% High Gain. 

The table below displays the percentage of students in each of the Learning Gain levels in this school for each NAPLAN domain. 

NAPLAN Learning Gain Low Gain Medium Gain High Gain 

Domain Percent Percent Percent 

Reading 26.9 61.5 11.5 

Numeracy 30.8 61.5  7.7 

Writing 34.6 50.0 15.4 

Spelling 30.8 61.5  7.7 

Grammar and Punctuation 38.5 57.7  3.8 

ENGAGEMENT 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  A Similar School Comparison rating of ‘Above’ indicates this school records 

less absences than expected, relative to the similar schools group with similar characteristics.  A rating of ‘Below’ indicates this school 

records more absences than expected. 

Common reasons for non-attendance include illness and extended family holidays. 

Average number of absence days School 
State 

Median 

Middle 60 
percent 

low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

 Number Number Number Number  

Average number of absence days (latest year) 19.1 16.3 13.9 19.4 Below 

Average number of absence days (4 year average) 14.6 15.5 13.5 18.2 - 

 

Attendance Rate 

Average 2019 attendance rate by year level: 

Year Level Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

 Percent Percent Percent Percent Percent Percent Percent 

Attendance Rate (latest year) 91 93 89 90 91 90 88 

 

  



  Creswick Primary School  

9 

 

WELLBEING 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students in year levels 4 to 6. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree). 

 Sense of Connectedness School 
State 

Median 
Middle 60 

percent low 
Middle 60 

percent high 

Similar 
School 

Comparison 

 Percent Percent Percent Percent  

Percent endorsement (latest year)  67.0  80.9  71.8  88.9 Below 

Percent endorsement (3 year average)  74.1  81.4  73.9  88.1 - 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students in year levels 4 to 6. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree). 

 Management of Bullying School 
State 

Median 
Middle 60 

percent low 
Middle 60 

percent high 

Similar 
School 

Comparison 

 Percent Percent Percent Percent  

Percent endorsement (latest year)  64.6  81.6  72.2  90.0 Below 

Percent endorsement (3 year average)  73.8  81.7  74.4  89.1 - 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 31 DECEMBER, 

2019 

Revenue Actual 

Student Resource Package $1,695,275 

Government Provided DET Grants $367,590 

Government Grants Commonwealth $5,423 

Government Grants State $0 

Revenue Other $3,796 

Locally Raised Funds $87,147 

Capital Grants $0 

Total Operating Revenue $2,159,231 

 

Equity 1 Actual 

Equity (Social Disadvantage) $122,380 

Equity (Catch Up) $0 

Transition Funding $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $122,380 

 

Expenditure Actual 

Student Resource Package 2 $1,575,863 

Adjustments $0 

Books & Publications $1,207 

Communication Costs $3,622 

Consumables $40,973 

Miscellaneous Expense 3 $73,614 

Professional Development $8,630 

Property and Equipment Services $140,713 

Salaries & Allowances 4 $205,285 

Trading & Fundraising $40,934 

Travel & Subsistence $0 

Utilities $20,042 

Total Operating Expenditure 

 

$2,110,882 

Net Operating Surplus/-Deficit $48,348 

Asset Acquisitions $0 

 

FINANCIAL POSITION AS AT 31 DECEMBER, 2019 

Funds available Actual 

High Yield Investment Account $40,220 

Official Account $10,308 

Other Accounts $0 

Total Funds Available $50,528 
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Financial Commitments Actual 

Operating Reserve $50,528 

Other Recurrent Expenditure ($616) 

Provision Accounts $4,768 

Funds Received in Advance $13,479 

School Based Programs $5,718 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $6,486 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $0 

Capital - Buildings/Grounds < 12 months $0 

Maintenance - Buildings/Grounds < 12 months $0 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $80,363 

 

 

1. The equity funding reported above is a subset of the overall revenue reported by the school. 
2. Student Resource Package Expenditure figures are as of 26 Feb 2020 and are subject to change during the reconciliation 

process. 
3. Misc Expenses may include bank charges, health and personal development, administration charges, camp/excursion costs and 

taxation charges.  
4. Salaries and Allowances refers to school-level payroll. 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 
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How to read the Annual Report 

WHAT DOES THE ABOUT OUR SCHOOL SECTION REFER TO? 

The About Our School page provides a brief background on the school, an outline of the school’s performance over the year and 

plans for the future. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 

structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 

progress they have made towards achieving them.   

WHAT DOES THE PERFORMANCE SUMMARY SECTION OF THIS REPORT REFER TO? 

The Performance Summary reports on data in three key areas: 

Achievement 

• student achievements in: 

- English and Mathematics for National Literacy and Numeracy tests (NAPLAN) 

- English and Mathematics for Teacher Judgements against the curriculum 

- All subjects for Victorian Certificate of Education (VCE) examinations (secondary schools). 

Engagement 

• student attendance and engagement at school, including: 

- how many students leaving school go on to further studies or full-time work (secondary, P-12 and specialist schools) 

Wellbeing 

• Attitudes to School Survey (ATOSS) factors: 

- Sense of Connectedness 

- Management of Bullying 

Results are displayed for the latest year, as well as the average of the last four years (where available). 

WHAT DOES SIMILAR SCHOOL COMPARISON REFER TO? 

The Similar School Comparison is a way of comparing this school’s performance to similar schools in Victoria. 

The comparison measure takes into account the school’s socio-economic background of students, the number of non-English speaking 

students and the size and location of the school. 

The Similar School Comparison will identify if a school’s result is ‘Similar’, ‘Above’, or ‘Below’ relative to the similar schools group with 

similar characteristics and is available for latest year data only. 

WHAT DOES ‘DATA NOT AVAILABLE’ OR ‘NP’ MEAN? 

Some schools have too few students enrolled to provide data. There may be no students enrolled in some year levels so school 
comparisons are not possible.  

New schools have only the latest year of data and no comparative data from previous years.  

The Department also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools 
that changed school type recently, where school-to-school comparisons are not appropriate. 

WHAT IS THE VICTORIAN CURRICULUM? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship.  

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs. 

‘Levels A to D’ are not associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age 
expected standard of achievement for ‘Levels A to D’). 


